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Nesta apostila você recebe os 
conteúdos que serão tratados nas 
atividades de outubro, que são fruto 
da Cooperação mantida pelo Grupo 
pesquisAT que conduz o projeto 
temATico e pesquisadores do Center 
for Research on Activity, 
Development and Learning (CRADLE) 
da Universidade de Helsinque, 
Finlândia.  
O propósito do material é reunir e 
facilitar o acesso dos participantes 
aos textos, roteiro e tarefas de 
leitura previstas para o Seminário 
Teórico e Curso do Laboratório de 
Mudanças. Boa Leitura e bom 
proveito nas atividades.   

  
 

 

 Pagina 2 – Programa e Textos Conceitos chave da teoria da Atividade Histórico cultural que 
serão usados no Seminário Teórico (Dias 10-11/10) Prof. Emérito Reijo Miettinen – Un. Helsinque - 
Sala 121, 1º Andar da FSP – USP (Língua inglesa)   
 

 Pagina 73 – Programa da Disciplina do LM - Change Laboratory Method for Research and 
Development Teams and Professionals – Prof. Jaakko Virkkunen (Univ. Helsinque e Laura 
Seppanen (Finland Institute of Ocuppational Health - FIOH)   Dias 16-20/10, Local: FSP – USP Sala 
121, 1º Andar (Língua inglesa).  

 
 

Organização: Amanda Macaia; Manoela Lopes, Marina Zorpinelli Colucci, Rodolfo Viela e 

Ildeberto Almeida. 

São Paulo, Setembro de 2017 . Tiragem: 50 exemplares 



 
PSP5312-3  - Change Laboratory Method for Research and Development 
Teams and Professionals 

• LOCAL: FACULDADE DE SAÚDE PÚBLICA 
• DIA TODO 
• LÍNGUA INGLESA 
• HORÁRIO: das 9h às 17h, com almoço de 1h 
• Detalhamento segue após o quadro 

 
Data Conteúdo Geral 

SEMINÁRIO TEÓRICO E CONCEITUAL SOBRE A TEORIA DA ATIVIDADE 
HISTÓRICO CULTURAL 

REIJO MIETTINEN  
SALA 121- PRIMEIRO ANDAR DA FSP/USP 

 
10/10  
 

First	basic	concept:		Mediation	of	actions	by	signs	and	tools	
Second	basic	concept:	Internalization,	language	and	human	behavior	
Third	basic	concept:	The	zone	of	proximal	development			
Forth	concept:	The	hierarchical	structure	of	activity:	activity,	action,	
operation	
Fifth	Concept:	Object	of	activity 

 
11/10  
 

Sixth	basic	concept:	Activity	system	and	contradictions	
Seventh	basic	concept:	Developmental	work	research	
Applications	of	the	basic	concepts	in	empirical	research 

COURSE ON THE CHANGE LABORATORY METHOD FOR OCCUPATIONAL 
HEALTH AND SAFETY SPECIALIST 

JAAKKO VIRKKUNEN, LAURA SEPPANEN E GRUPO DO TEMÁTICO  
SALA 121- PRIMEIRO ANDAR DA FSP/USP	

 
16/10  
 

 
- Planejamento  passo a passo de uma intervenção LM 
- Estudos de caso em grupos (3 casos) 
- Alunos serão distribuídos /escolherão um dos grupos 

antes do início do curso 
- Tarefas anteriores ao início do curso: leituras, exercícios e 

discussão em grupo 
 

Leitura obrigatória:  
VIRKKUNEN, J.; NEWNHAM, D. S. O Laboratório de Mudança. 
Uma ferramenta de desenvolvimento colaborativo para o 
trabalho e a educação. Belo Horizonte: Fabrefactum, 2015. 
Disponível em: http://www.forumat.net.br/at/sites/default//arq-
paginas/laboratorio_de_mudanca-miolocapa_2_reduzido.pdf  
O Livro impresso está disponível (gratuito) na sala do Prof. 
Rodolfo ou Prof.  Ildeberto Almeida (FMB UNESP Botucatu).   

 
17/10  
 
 
18/10  
 
 
19/10 
APENAS 
NESTE DIA: 
SALA JOSÉ 
MARIA 
GOMES- 
TÉRREO DA 
FSP/USP  
 
 
20/10  
	
Contatos:	Amanda	Macaia	(email:	as.amanda@gmail.com) ou Rodolfo ravilela@usp.br   
 
OBS. No dia 09/10 no Auditório João Yunes da Faculdade de Saúde 
Pública/USP haverá o 60° Fórum Acidente de Trabalho com o tema “Os 



sistemas de educação brasileiro e finlandês - discussão sobre conceitos, 
princípios e estratégias" das 8h30 às 12h. Divulgação já está no site da FSP 
e na página do Fórum AT! 
 
 

SEMINÁRIO TEÓRICO E CONCEITUAL 
 

SaoPaolo,	October	10-11,	2017	(Reijo	Miettinen	and	Jaakko	Virkkunen)		
	
An	outline	for	a	course	on	the	foundations	activity	
theory		
	
The	 idea	 of	 the	 course	 is	 to	 make	 participants	 familiar	 to	 the	 foundations	 of	
activity	 theory	 .	 It	 is	 organized	 around	 seven	 basic	 concepts.	 There	 are	 short	
texts	(2-4	pages)	of	each	of	the	concepts	mainly	from	works	Vygotsky,	Leontjev	
and	Engeström.	The	texts	are	collected	into	a	reading	in	which	also	each	of	the	
basic	concepts	and	related	texts	are	introduced.	In	addition	the	reading	includes	
texts	passages	from	the	paper4s	of	contemporary	activity	theorists,	in	which	the	
concepts	 has	 been	 applied	 in	 the	 empirical	 study	 of	 work	 different	 work	
activities.		
	
In	the	course,	the	texts	of	reading	is	also	used	as	a	material	for	group	discussions	
(see	question	presented	after	each	of	the	concepts)	É	importante	que	todos	
façam	a	leitura	do	material	indicado	(fornecido	em	outro	anexo)	e	já	
tentem	responder	as	questões!		
	
Vygotsky	and	the	foundations	of	activity	theory	
	
1)	First	basic	concept:		Mediation	of	actions	by	signs	and	tools		
	
-	Vygotsky,	L.	Mind	in	Society.	The	development	of	higher	psychological	
processes.	Cambridge,	Mass.;	Harvard	University	Press.	P-	54-55	
-	Engeström,	Y.	(1990).	Learning,	Working	and	imagining.	Helsinki:	Edita.	172-
173	and	188-189		
		
-Task/question:		What	is	the	significance	of	and	relationships	between	different	
types	of	artifacts	

			
	
2)	Second	basic	concept:	Internalization,	language	and	human	behaviour	
		
-Thought	and	language,	p.	26-27,	29-31,	34-35	
-	Mind	in	society	page	57	
	
-Task:	question	a:		In	which	way	Vygotsky	showed	that	egocentric	speech	is	
part	of	internalization	of	language	into	a	means	of	controlling	ones’	behavior?	
-	Task,	question	b:	What	is	the	distinguished	feature	of	human	psychology	and	
difference	from	animal	behavior?	



	
	
3)	Third	basic	concept:	The	zone	of	proximal	development			
	
Vygotsky:	Mind	In	Society:		85-86	
	
Taks/question	a:	What	is	the	major	idea	of	the	source	of	development	included	in	
Vygotsky’s	concept	of	Zone	of	proximal	development?	 	
Task/question	b:		How	can	the	idea	applied	to	the	development	of	adults(work	
communities?	
	
	
Leont’ev	and	the	concept	of	activity		
	
4)	Forth	concept:	The	hierarchical	structure	of	activity:	activity,	action,	

operation		
	
Leontjev:		of	the	Problem	of	the	development	of	Mind,	210-211,	212-213		
	
Question:	Why	actions	and	activity	become	differentiated?	
		
5)	Fifth	Concept:	Object	of	activity		
	
Leontjev:	Activity,Consciouness,	personality	…,	52	and	62-63	
Engeström:	2000,	107-108	
Miettinen:		Object	of	activity	and	individual	motivation	2005,	58-62	
	
Question	a:	What	means	the	doubble	nature	of	object	of	activity?	
Question	b:	Analyze	the	features	of	object	of	activity	in	the	attempt	to	develop	

biofuel	from	waste	wood?	
	
	
	Engeström:	theory	of	expansive	learning		
	
	
6)	Sixth	basic	concept:	Activity	system	and	contradictions	
	

Engeström,	Y.:	Learning	by	expanding	“Inner	contradictions	of	human	activity”	
(84-91)	
	

Question:	From	where	the	inner	contradictions	of	activity	emerge?	
	
7)	Seventh	basic	concept:	Developmental	work	research	
	

Engeström,	Y.	1991.	Developmental	work	research:	reconstructing	expertise	
through	expansive	learning.	In	Nurminen,	M.I.	&	Weir,	G.S.	(eds).	Human	jobs	and	
computer	interfaces,	p.	267-270.		
	
Question:	What	are	the	three	principles	of	Developmental	Work	Research?	



	
Applications	of	the	basic	concepts	in	empirical	research	
	
- Miettinen, R. & Virkkunen, J. 2005. Epistemic objects, artifacts and 

organizational change. Organization 12(3), 442-450. 
- Engeström, Y., Puonti, A. & Seppänen, L. 2003. Spatial and temporal 

expansion of object as a challenge of reorganizing work, 154-162. 
	
Task:	Analyze	in	which	way	the	basic	concepts	were	used/are	expressed	in	study	
of	labour	inspector’s	work	and	in	the	investigation	of	economic	crimes?	

1) What	were	the	contradictions	that	needed	to	be	resolved?	
2) What	was	the	new	object	defined?		
3) What	kind	of	new	instrumentality	was	created	(remediations)?	
4) 	In	what	sense	the	transformations	were	“expansive”	 



























































































































CURSO	LM	
 

Prof.	emer.	Jaakko	Virkkunen	
	

Course	on	the	Change	Laboratory	method	for	occupational	
health	and	safety	specialists	
Sao	Paulo	16-20.10.	2017	

	
The	 Change	 Laboratory	 is	 a	 method	 for	 formative	 intervention	 research	 on	
work	 activities	 developed	 by	 Prof.	 Yrjö	 Engeström	 and	 his	 colleagues	 in	 the	
Center	 for	 Research	 on	 Activity,	 Development	 and	 Learning	 CRADLE	 at	 the	
University	 of	 Helsinki.	 The	 method	 is	 based	 on	 collaboration	 between	
researchers	 and	 the	 practitioners	 in	 an	 activity.	 Contrary	 to	many	methods	 of	
intervention	 in	 work	 activities	 that	 focus	 on	 producing	 incremental	
improvements	 in	 work	 practices,	 the	 Change	 Laboratory	 method	 has	 been	
designed	to	initiate	and	support	a	concept-level	transformation	in	an	activity.	It	
also	 produces	 unique	 data	 about	 the	 causes	 of	 problems	 and	 developmental	
possibilities	in	the	target	activity.	That	data	can	be	analyzed	to	produce	insights	
concerning	ongoing	historical	changes	in	work	activities	as	well	as	on	processes	
of	 expansive	 learning	 and	 transformation	 of	 activities.	 The	 method	 is	 an	
application	of	 the	Cultural	Historical	Activity	Theory,	 the	Developmental	Work	
Research	Methodology,	and	the	Theory	of	Expansive	Learning.		
	
The	objective	of	 the	course:	The	course	focuses	on	the	planning	and	carrying	
out	 of	 a	 Change	 Laboratory	 intervention.	 It	 prepares	 the	 participants	 to	 start	
developing	 their	 competence	 of	 applying	 the	 method	 in	 practice.	 The	 various	
ways	 of	 analyzing	 the	 data	 produced	 in	 the	 intervention	 are	 also	 shortly	
discussed	during	the	course.		
	
The	 participants:	 Occupational	 health	 and	 safety	 specialists	 involved	 in	
research	 projects	 in	 which	 they	 will	 take	 part	 in	 carrying	 out	 a	 Change	
Laboratory	intervention	in	a	work	activity.			
	
Work	methods	in	the	course:	Working	in	the	course	consists	of		
	

1) Short	orienting	lectures	
2) Discussions	based	on	reading	tasks	that	the	participants	carry	out	before	

the	course.		The	reading	tasks	concern	selected	parts	of	the	textbook:	
Virkkunen	&	Newnham	(2013)	The	Change	Laboratory.	A	tool	for	Collaborative	
Development	of	Work	and	Education.	Rotterdam:	Sense	Publishers	or	its	Portuguese	
translation.				

3) Application	 exercises,	 in	 which	 the	 participants	 plan	 an	 intervention	 in	
one	of	selected	intervention	projects		

4) Discussions	on	the	exercises	
5) Lectures	that	complement	the	content	of	the	textbook	

	
Teachers	
	



Emeritus	 Professor	 Jaakko	 Virkkunen,	 University	 of	 Helsinki.	 Course	 Leader.	
Jaakko	Virkkunen	has	worked	as	Professor	of	Developmental	Work	Research	at	
the	 Department	 of	 Education	 in	 the	 University	 Helsinki.	 He	 has	 been	 actively	
involved	in	the	development	of	the	Change	Laboratory	method	and	has	used	it	in	
formative	interventions	in	various	kinds	of	public	and	private	work	activities	for	
studying	expansive	learning	and	transformation	processes	in	work	activities.		
	
Senior	Researcher,	PhD	and	Adjunct	Professor	Laura	Seppänen,	Finish	Institute	
of	 Occupational	 Health.	 Laura	 Seppänen’s	 research	 interests	 include	 learning	
challenges	 in	 platform	 organizing	 and	 digitalization	 of	work,	 relational	 agency	
and	 service	 networks.	 She	 has	 long	 experience	 on	 interventionist	 research	 in	
occupational	 health	 and	 safety	 and	 elsewhere.	 In	 2015-2016,	 she	worked	 four	
months	 in	 São	 Paulo,	 Brazil,	 in	 the	 Temático	 project	 supporting	 Change	
Laboratory	interventions.		
	
Attachments	
	*	The	program	of	the	course		
	*	Reading	tasks	the	participants	are	expected	to	carry	out	before	the		
			course	
	
	
	
Program	of	the	course	on	the	Change	Laboratory	method	for	

occupational	health	and	safety	specialists	
Sao	Paulo	16-20.10.	2017	

	
	
Monday	16.10.	
	
1.	Introduction		
	9.00-	09.50	 Introduction	of	the	teachers	and	the	participants		
	 	 Plan	of	the	course	
	
2.		The	three	basic	principles	of	a	Change	Laboratory	intervention		
	
10.00	-10.50		 General	discussion	on	reading	task	1			
		
3.	Delineating	the	activity/activities	that	will	be	the	object	of	the	Change	
Laboratory	intervention		
	
11.00	–	12.00	Orientation:	Levels	and	phases	of	planning	a	Change	Laboratory	
	 	 intervention			
	 	 Discussion	on	reading	task	2	
	
12.00	-13.00	Lunch		
	
13.00	–	13.45	Exercise	in	project	groups:	Planning	how	to	delineate	the		
	 	 activity/activities	to	be	intervened	in	the	group’s	project		



	
13.45	–	14.15	Coffee	
	
14.15	-	15.00	Discussion	on	the	groups’	results		
	
15.15	-16.00		 Discussion	on	the	group’	results	continues	
	 	 Lecture:	Summary	of	the	preparation	of	a	Change	Laboratory		
	 	 Intervention		
	
Tuesday	17.10.		
	
4.	Designing	the	Change	Laboratory	process	as	a	cycle	of	expansive	
learning		
	 		
9.00	–	9.50		 	General	discussion	on	reading	task	3		
	
10.00	-10.45	 Exercise	in	project	groups	on	planning	Change	Laboratory		
	 	 intervention	as	a	cycle	of	expansive	learning		
	
11.00	–	12.00		Presentation	and	discussion	on	the	groups’	solutions	
	
12.00	–	13.00	Lunch	
	
13.00	–	13.45	Summary	of	the	Change	Laboratory	intervention	as	a		 	
	 	 process	of	expansive	learning		
	 	 	
	 	 Lecture:	Planning	and	Carrying	out	Change	Laboratory	sessions		
	
13.45	–	14.15	Coffee	
	
5.	Analyses	in	the	Change	Laboratory		
	 	
14.15	–	14.30	Introduction	to	analyses	in	the	Change	Laboratory			
		
14.30	–	15.00	Discussion	on	reading	task	4	
	
15.10	–	16.00	Exercise	in	project	groups	on	historical	analysis	
	
Wednesday	18.10.	
	
	9.00	–	10.15		Presentation	and	discussion	on	the	groups’	solutions	on	historical	
	 	 analysis		
	 	 Summary	of	historical	analysis		
	
10.30	–	11.15	General	discussion	on	reading	task	5	on	actual	empirical	analysis		
	
11.30	–	12.15	Exercise	on	actual	empirical	analysis	in	the	participants’	cases.			
	
12.15	–	13.15		Lunch	



	
13.	15	–	14.15	Presentation	and	discussion	on	the	groups’	solutions	on	actual	
	 		empirical	analysis		
	
14.15	–	14.45			Coffee	
	
14.45	–	15.00	Summary	of	analyses	in	the	change	laboratory		
	
6.	Modeling	a	new	form	of	the	activity	
	
15.00	–	16.00		Lecture:		Constructing	a	new	model	for	the	activity		
	
Thursday	19.10.	
	
		9.00	–		9.45	 An	exercise	in	project	groups	on	modeling	
	
10.00	–	11.00	Discussion	on	project	groups’	solutions		
	
11.15	–	12.00	Summary	of	modeling		
	
12.00	–	13.00		Lunch	
	
7.	Examining	the	new	model,	implementing	it,	and	following	up	the	change	
	
13.00	–	13.45	Examining	the	new	model	and	implementing	it.	Lecture	and		 	
	 	 discussion	
	
13.45	–	14.15			Coffee	
	
14.15	–	15.00	Following	up	the	change,	resolving	the	emerging	new		 	
	 	 contradictions.	Lecture	and	discussion		
	
8.	Summary	of	the	Change	Laboratory	process		
	
15.15	–	16.00	Critical	phases	of	the	intervention	process	Lecture	and	discussion		
	
Friday	20.10.	
	
	9.00	–		9.30		 Group	discussion:	Challenges	in	and	possibilities	of	carrying	out	
	 	 Change	Laboratory	interventions	in	the	area	of	occupational	health	
	 	 and	safety.	
	9.30	–	10.15		General	discussion	on	challenges	and	possibilities	in	carrying	out	
	 	 Change	Laboratory	interventions	in	the	area	of	occupational	health	
	 	 and	safety.		
	
9.	CL-based	research		
	
10.30	–	11.15	Different	foci	in	CL	based	research.	Lecture	and	discussion.		
	



10.	Review	of	the	core	concepts	and	ideas	of	the	course	
	
11.30	–	12.00	Discussion	on	project	groups	on	the	course	content	
	
12.00	–	13.00		Lunch	
	
13.00	–	14.00	Discussion	on	project	groups’	reports		
	
11.		Evaluation	of	the	course	and	concluding	discussion	
	
14.15	–	14.45	Evaluation	discussion	in	project	groups		
	
14.45	–	15.30	Presentation	of	groups’	evaluations		
	
15.30	End	of	course		
	

 
Reading	tasks	for	the	participants	of	the	course	on	the	Change	

Laboratory	method	for	occupational	health	and	safety	
specialists	in	Sao	Paulo	16-20.10.	2017	(TAREFAS	A	SEREM	

REALIZADAS	ANTES	DO	INÍCIO	DO	CURSO!)	
	

The	main	 textbook	 in	 the	 course	 is	Virkkunen	&	Newnham	 (2013)	The	 Change	
Laboratory.	 A	 tool	 for	 Collaborative	 Development	 of	 Work	 and	 Education.	
Rottredam:	 Sense	 Publishers.	 Portuguese	 translation	 2015	 “O	 Laboratório	 de	
Mudança.	Uma	 ferramenta	de	desenvolvimento	 colaborativo	para	o	 trabalho	 e	 a	
educação.”	Belo	Horizonte:	Fabrefactum	Editora.	The	participants	are	advised	to	
read	the	whole	book.		
	
Participants	 are	 especially	 urged	 to	 prepare	 themselves	 before	 the	 course	
individually	 and,	when	 possible,	 as	 groups	 to	 answer	 the	 questions	 of	 the	 five	
reading	tasks	presented	below.	The	answers	will	be	discussed	during	the	course.	
Todos	deverão	ler	os	textos	indicados	e	responder	as	questões	das	tarefas.	
No	dia	27/09	faremos	um	encontro	na	FSP,	quando	a	turma	será	dividida	
em	3	subgrupos	e	discutiremos	as	respostas	de	forma	a	produzirmos	três	
arquivos		de	respostas	da	turma	,	para	enviarmos	ao	Prof.	Jaakko.			
	
The	first	reading	task	concerns	the	nature	of	the	Change	Laboratory	Method	and	
its	relation	to	occupational	health	and	safety	work.	The	four	other	tasks	concen	
phases	 in	 the	 preparation	 and	 carrying	 out	 a	 Change	 Laboratory	 intervention.	
The	 discussions	 of	 these	 tasks	 prepare	 the	 participants	 to	 carry	 out	 in	 project	
groups	application	exercises	related	to	their	projects	during	the	course.		
	
Please	prepare	a	general	answer	 to	 the	questions	of	 the	 tasks	and,	 if	needed,	1-2	
questions	 to	 the	 teachers	 to	 clarify	 the	 matter	 discussed	 in	 the	 texts.	 Cada	 um	
deverá	 preparar	 a	 sua	 resposta	 	 (e	 suas	 perguntas	 de	 dúvidas)	 e	 juntos,	 no	 dia	
27/09,	discutiremos	as	respostas	que	serão	enviadas	e	utilizadas	durante	o	curso.		

	



Reading	task	1:	The	three	basic	principles	a	Change	Laboratory	
intervention	
	 	
Texts:	Pages	59	-	59	in	the	book:	“The	Change	Laboratory”.	(Pages	81	-125	in	the	
Portuguese	translation	“O	Laboratório	de	Mudança”]	
Questions:		The	Change	Laboratory	is	based	on	three	principles:	Activity	system	
as	the	basic	unit	of	analysis	and	intervention,	ascending	from	the	abstract	to	the	
concrete,	and	double	stimulation.	How	are	1)	theoretical	concepts	and	2)	
expansive	learning	actions	related	to	the	principle	of	ascending	from	the	abstract	
to	the	concrete?		Why	is	the	principle	of	double	stimulation	important	in	the	
Change	Laboratory.		
	
Reading	task	2:		Defining	the	activity	in	which	the	CL	intervention	will	be	
carried	out		
	 	
Texts:	Sections:		“Preliminary	definition	of	the	need	for	intervention	and	its	
	 object”	on	pages	63-64	and	“Collecting	data	for	the	Change	Laboratory	
	 process”	on	pages	69-74	in	“The	Change	Laboratory”.			
	 [Sections:	“Definiçao	preliminar	da	necessidade	da	Interventioçao	e	seu	
	 objecto”	on	pages	130-131	and	“Coletando	Dados	para	o	Processso	do	
	 Laboratório	de	Mudança”	on	pages	140-146	in	the	Portuguese	translation	
	 “O	Laboratório	de	Mudança”].	
Question:		What	are	the	most	important	principles/criteria	that	have	to	be	
	 applied	in	defining	the	activity	system(s)	that	will	be	the	object	of	the	
	 intervention	and	in	inviting	people	to	take	part	in	the	Change	
	 Laboratory	process?	
	
Reading	task	3:	Designing	the	Change	Laboratory	process	as	a	cycle	of	
expansive	learning		
	 	
Texts:	Section:	“Description	of	the	change	laboratory	method”	15	–	22.	
	 Section:	“Outlining	the	sequence	of	Change	Laboratory	sessions”	74	-78	
	 Section:		“Preparing	and	carrying	out	Change	laboratory	sessions”	pages	
	 79-84	up	to	“Planning	tasks	to	Stimulate	the	Participants	to	Analyze	Their	
	 Activity	System”	in	“The	Change	Laboratory”.		
	 [Section:		“Descriçáo	do	método	do	Laboratório	de	mundança”	pages	63	-
	 72.		Section:	“Delineando	a	sequencia	das	sessioes	do	Laboratorio	de	
	 Mudança”	pages	146-149.	Section:	“Preparando	e	Realizando	as	Sessoes	
	 do	Laboratoro	de	Mudanca”	pages	153-161	up	to	>	“Planejando	Tarefas	
	 para	Estimular	o	Participantes	a	Analisar	seu	Systema	de	Actividade”	in	
	 the	Portuguese	translation	“O	Laboratório	de	Mudança”]	.	
Question:		The	idea	of	the	Change	Laboratory	is	to	initiate	and	guide	a	collective	
	 process	of	expansive	learning.		What	are	the	researcher-interventionists	
	 main	ninstruments	for	getting	the	participants	involved	in	the	process	and	
	 stimulating	and	helping	them	to	take	specific	expansive	learning	actions?		
	
Reading	task	4:	Historical	analysis	
	 	



Texts:	“Historical	analysis	of	the	development	of	the	object	and	form	of	the	
	 activity”	on	pages	84	–	87.		and	“Historical	analysis”		(School	case)	
	 pages		143-146.		and	“Results	of	the	Historical	analysis”	(Automation	
	 systems	firm	case)	pages	198-201	in	“The	Change	Laboratory”	
	 [“Análise	histórica	do	desenvolviemnto	do	objecto	e	da	forma	dela	
	 actividade”	pages	162-165	and	“Análise	histoórica”	(Uma	Escola	Em	
	 Botswana)	pages	244-249	and	“Os	Resultados	Da	Análise	Histórica”	pages	
	 325-331	in	the	Portuguese	translation	“O	Laboratório	de	Mudança”]	
Question:		What	is	the	role	and	significance	of	the	historical	analysis	in	the	
	 expansive	learning	process?		What	are	the	main	phases/subtasks	in	
	 carrying	out	historical	analysis	of	the	activity.	
	
Reading	task	5:	Actual	empirical	analysis	 	
	 	
Text:	“Actual	empirical	analysis.”	pages	88-92	in	“The	Change	Laboratory”.			
	 [“Análise	empirica	actual”	on	pages	166-172	in	the	Portuguese	
	 translation	“O	Laboratório	de	Mudança”]	
Question:		What	is	the	role	and	significance	of	actual	empirical		 analysis	in	the	
	 expansive	learning	process?	What	specifically	is	analyzed	and	what	are	the	
	 instruments	of	the	analysis?			
	
Recommended	additional	reading	that	will	not	be	discussed	separately	
during	the	course:		
	
Sannino,	A.,	Engeström,	Y	&	Lemos,	M.	(2016).	Formative	Interventions	for	
Expansive	Learning	and	Transformative	Agency.	Journal	of	the	Learning	
Sciences,	25:4,	599-633,	DOI:	10.1080/10508406.2016.1204547	
To	link	to	this	article:	http://dx.doi.org/10.1080/10508406.2016.1204547	
The	article	studies	the	criteria	of	formative	intervention	through	an	analysis	of	
three	intervention	cases.		
	
Sannino,	A.	&	Engeström.	Y.	(2017).	Co-generation	of	societally	
impactful	knowledge	in	Change	Laboratories.	Management	Learning	Vol.	48(1)	
pp.	80	–96.	
The	article	compares	design-based	research	and	activity-theoretical	formative	
intervention	through	an	analysis	of	three	intervention	cases	including	two	Change	
Laboratories.	Highligts	the	generativity	of	the	results	of	the	intervention.		
	
Kajamaa,	A.	&	Schulz,	K.-P.	(2017).	From	the	abstract	to	the	concrete	–	
Implementation	of	an	innovative	tool	in	home	care.	Health	Services	Management	
Research.		DOI:	10.1177/0951484817724581	
The	article	analyzes	a	concrete	case	of	ascending	from	the	abstract	to	the	concrete	
in	elderly	home	care.	One	of	the	rare	articles	focusing	on	the	implementation	phase.		
	
Virkkunen,	J.	&	Ahonen,	H.	(2011).	Supporting	expansive	learning	through	
theoretical-genetic	reflection	in	the	change	laboratory.	J	Org	Change	Manage	
2011;	24:	229–243.	

The	article	analyses	a	Change	Laboratory	process	caried	out	in	a	team	of	
technicians	from	the	poi 



	


